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FOREWORD

As I am writing this, the global geopolitical and eco-
nomic climate has never been more unstable. The 
prolonged conflict in the Middle East, the fifth year 
of war in Ukraine, and the shifting balance of power 
between China, the United States, and Europe have 
led to an unprecedented and deeply concerning sit-
uation for the entire world.

In this context, it is easy to lose our bearings. In a 
world in which we are often navigating without clear 
visibility, the focus quickly shifts to the present and 
the short term.

But it is precisely in moments like these that we 
must stay the course, guided by our purpose and our 
values.

Today, ESG is rarely a part of the conversation, while 
sovereignty is discussed endlessly. That is under-
standable – after all, the need to strengthen our 

Investing  
in European 
Sovereignty

Serge Savasta
CEO & CIO, OMNES CAPITAL



When we invest,  
our objective is  
to maximize  
long-term value 
while minimizing 
illiquidity risk  
by selecting highly 
differentiated 
investments  
that we consider 
essential to  
the future.”
Serge Savasta
CEO &  C IO,  OMNES  CAP ITAL
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independence in a more fragile world is the clear 
priority. But what is the purpose of sovereignty if 
not to preserve our societal model and safeguard 
our children's future?

In Europe, we tend to be champions of rules and 
standards. Let us set them aside for a moment: 
from sovereignty to ESG, rules, regulations, and 
policies are useful, but they can also become con-
straints that prevent us from looking ahead.

At Omnes, we do not view sustainability as a set of 
ESG boxes to check, but as one of our firm’s core 
pillars. Our mission is to deliver strong economic 
performance for our investors while ensuring that 
every euro invested has a positive impact for future 
generations.

This way of working is grounded in deeply held 
beliefs and long-term alignment with the entre-
preneurs we back. Three developments in 2025 
illustrated the value of our approach. Our close 
collaboration with the founders of ILOS, which 
evolved from a pure-play developer into a pan-Eu-
ropean platform, culminated in a successful exit 
to AXA IM Alts. With Eclairion, we backed a dif-
ferentiated metropolitan data center project at a 
time when the market was focused on hyperscale; 
that positioning proved right, as the company was 
chosen to host Mistral AI’s first large-scale clus-
ter. In Venture Capital & Growth, our continued 
investment in Quantum Systems reflects a similar 
dynamic: a shared belief that drives our support 
for a company addressing Europe’s growing need 
for sovereign, AI-powered aerial intelligence, well 
ahead of broader market recognition.

That is also why we have consistently positioned our-
selves ahead of regulatory frameworks, rather than 
simply adapting to them. ESG considerations function 
as tools to better understand risk, identify oppor-
tunities, and build more resilient companies, rather 
than as reporting obligations. In practice, Omnes’ ESG 
Committee brings together an investor from each 
of our strategies; this avoids silos and ensures that 
sustainability topics are debated across the firm. Our 
latest funds are classified as Article 9 under SFDR 
(except for our Co-Investment activity, which is clas-
sified as Article 8), with €4.4 billion invested directly 
in the energy transition.

This approach requires us to think beyond regulation, 
particularly when we invest in areas such as data 
centers and defense, where regulation often strug-
gles to keep up with the pace of change. We must rely 
on our firm’s sense of direction, moving forward to 
help build a sovereign and environmentally respon-
sible digital economy and to contribute to a modern 
and innovative European defense.

When we invest, our objective is to maximize long-
term value while minimizing illiquidity risk by select-
ing highly differentiated investments that we consider 
essential to the future.

Few would dispute that Europe needs to reduce its 
dependence on fossil fuels, strengthen control over 
its digital infrastructure, and enhance its security.

At Omnes, we have been investing in these areas for 
years.

In practical terms, when it comes to engaging with 
our broader community, in addition to fully meeting 
our obligations, we also seek to illustrate our vision of 
what essential investments should be.

In this report, you will find insights into our contri-
butions to Europe’s energy transition infrastructure, 
digital infrastructure, and defense.

We hope you'll enjoy the report.

FOREWORD
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FIRM OVERVIEW AND ESG HERITAGE

1 . ABOUT OMNES AND ESG  
IN OUR INVESTMENTS

O mnes Capital was esta- 
blished in  1999 as the 
venture capital and 
private equity team of 

Crédit Lyonnais, subsequently becoming the private 
equity arm of Crédit Agricole. Following independ-
ence in 2012, the firm progressively refocused 
around the structural transformations shaping 
the European and global economy. That refocusing 
was given definitive strategic form in 2023, when 
Omnes committed to concentrating exclusively on 
three interconnected global trends: electrification, 
security and sovereignty, and advanced techno-
logical innovation, pursued through four investment 
strategies: Energy Transition Infrastructure, Digital 
Infrastructure, Venture Capital & Growth, and 
Co-Investment.

For more than 25 years, the firm has implemented 
a proactive approach to responsible investment. In 
2006, Omnes became the first French private equity 
firm to invest in renewable energy. The firm became 
a signatory to the UN Principles for Responsible 
Investment in 2009, joined the Initiative Climat 
International (iCI) in 2016, and helped launch the 
French chapter of Level 20 in 2018. In the same year, 

Omnes signed the France Invest Investors for Growth 
Commitment Charter, committing to invest in com-
panies and projects judged superior in both economic 
and ESG terms, and signed the France Invest Charter 
to promote gender parity in 2022. In 2024, Omnes 
joined Reframe Venture (formerly VentureESG), a glob-
al community dedicated to advancing sustainability 
integration across the venture capital ecosystem. 
These milestones were not responses to external 
pressure; they reflect an institutional focus on long-
term value creation that has been present since the 
firm's early years.

€6.7 billion
Total AUM at December 31, 2025

+20 years
of experience in sustainability

+60  professionals
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1 . ABOUT OMNES AND ESG  
IN OUR INVESTMENTS

F IGURE .2_  OMNES ’  INVESTMENT AREAS  L INKED  TO  GLOBAL TRENDS

ADVANCED  TECHNOLOGICAL  
INNOVAT ION

TREND  � EXAMPLE  INVESTMENT AREAS

�Renewable energy generation
�Renewable energy storage and distribution  
(e.g. battery storage, grid enhancement)
�Low-carbon infrastructure and buildings

ELECTR IF ICAT ION

�Energy security
�Cybersecurity and data sovereignty
�Non-lethal defense technology  
(e.g. drone and satellite surveillance technologies)

SECUR ITY & 
SOVERE IGNTY

�Artificial intelligence (AI)
�Low-carbon energy sources
�Carbon capture and storage
�Alternative food ingredients

F IGURE .1 _  �OMNES  HER ITAGE  T IMEL INE  —  KEY M ILESTONES , 
1999  TO  PRESENT

2009

UN PRI  
signatory

2006

First French 
private equity 
firm to invest 
in renewable 

energy

1999

Establishment 
 of the team 
within Crédit 

Lyonnais Venture 
Capital

2004

The team  
operates  

under Crédit 
Agricole

2018

France Invest 
Investors 

for Growth 
Commitment  

Charter 
signatory

2016

Initiative Climat 
International (iCI) 

membership

2012

The team 
 becomes  

independent from 
Crédit Agricole  
and rebrands as 
Omnes Capital

2022

France Invest  
Gender Parity 

Charter signatory

2023

Strategic refocus - 
Creation of  

a dedicated ESG 
 & Sustainability 

team

2024

Reframe Venture 
membership
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1 . ABOUT OMNES AND ESG  
IN OUR INVESTMENTS

OVERARCHING ESG PHILOSOPHY

F IGURE .3_  OMNES '  “3  P ILLAR”  APPROACH  TO  SUSTA INAB IL ITY

Invest  
in high-growth 
entrepreneurial 

companies 
that address 

environmental  
and social  
challenges.

Invest in internal 
 ESG and 

sustainabiltiy 
expertise and 

continuously improve 
sustainability 

performance at 
our management 

company.

Integrate ESG into 
our investment 

cycle and help our 
portfolio companies 
implement sound 

management of their 
sustainability-related 

impacts, risks, and 
opportunities.

O mnes does not treat 
sustainability as a 
compliance layer. ESG 
is understood as a 

structural component of sound investment practice: 
a lens through which risk is assessed more accurate-
ly, opportunities are identified earlier, and portfolio 
companies are built to be more resilient over time. 
The underlying proposition is clear: companies that 
manage their material sustainability risks well are 
more likely to deliver superior long-term perfor-
mance and attract a broader range of buyers at exit.

This philosophy is structured around three interde-
pendent pillars: creating value by investing in the glob-
al trends of electrification, security and sovereignty, 
and advanced technological innovation; protecting val-
ue by integrating rigorous ESG criteria into the invest-
ment cycle to identify and manage sustainability risks 
in line with the firm's Sustainability Risk policy; and 
earning trust by operating the management company 
responsibly and communicating transparently with 
investors. Omnes considers these pillars to be mutual-
ly reinforcing: excellent returns enable greater change 
at scale and consistent ESG integration generates the 
trust that leads to new opportunities.

CREATE VALUE PROTECT VALUE EARN TRUST
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ESG INTEGRATION FRAMEWORK

E SG integration at Omnes 
operates across the full 
investment lifecycle – 
pre-investment, holding 

period, and exit – and is applied consistently across 
all strategies, subject to the requirements and 
exclusions applicable to each fund.

At the pre-investment stage, investment teams carry 
out comprehensive ESG due diligence using a propri-
etary Omnes scoring methodology developed by the 
ESG & Sustainability team, in collaboration with the 
relevant investment team representative on the ESG 
Committee. The process encompasses a thorough 
assessment of each target's sustainability strategy, 
current performance, material risks, and organization-
al capabilities. Scoring methodologies are tailored to 
the specific ESG requirements of each fund and the 
nature of its investment targets, and are reviewed and 

revised every two years. Climate and biodiversity risk 
assessment is an integral part of this process, involving 
the Altitude platform. Where the risk profile warrants 
it, additional ESG due diligence is commissioned from 
external providers.

During the holding period, Omnes prepares an ESG 
Action Plan for each new investment. For Renewable 
Energy investments in the Capenergie 4 and 5 funds, 
this is built around the proprietary Capenergie 
Sustainability Maturity Framework, which assesses 
and monitors ESG maturity across five themes: gov-
ernance, human capital, environment, external stake-
holders, and fund-specific criteria. The framework was 
enhanced in 2024 with a five-step guidance system 
on sustainable management across the value chain. 
An equivalent framework has been developed for the 
Omnes Real Tech Fund 2, with effective implementa-
tion in 2025, and the firm’s intention is to extend this 
approach progressively across its fund range.

Sustainability data is collected from portfolio com-
panies through annual questionnaires designed by 
the ESG & Sustainability team and managed via the 
Novata software platform. Questionnaires are updated 
annually to align with Omnes’ commitments, regula-
tory obligations, and investor expectations, and cover 
harmonized climate indicators – greenhouse gas emis-
sions across Scopes 1, 2, and 3, fossil fuel exposure, 
and Paris Agreement alignment – and the principal 
adverse impact indicators required under SFDR. Data 
is analyzed in-house and used both to shape engage-

ment with portfolio companies and to support Omnes’ 
external reporting.

Omnes engages with all relevant stakeholders, accord-
ing to their appetite and priorities, on ESG topics until 
the end of the holding period. The focus of these 
engagements is to manage ESG-related risks in a con-
sistent and proportional manner to continue protect-
ing value and earn the trust of its Limited Partners, 
investee companies, and commercial counterparties. 
Omnes compiles ESG-related information to record 
the portfolio companies’ sustainability progress during 
the holding period and, where buyer appetite exists, 

Omnes facilitates a vendor ESG due diligence process 
with an external provider.

The firm also participates actively in the development 
of ESG valuation methodology. In recent years, Omnes 
took part in France Invest's working group on incor-
porating ESG into venture and growth company valu-
ations and strives to apply the latest IPEV guidelines, 
which recognize that known ESG risks and opportuni-
ties should be incorporated into fair value estimates, 
while acknowledging that the private market sector 
has not yet established a settled system of good prac-
tice in this area.

PRE-INVESTMENT HOLDING PERIOD EXIT

Screening against  
exclusion list

Climate and nature risk 
assessment

ESG due diligence

Dedicated ESG section  
in the investment  

memo

Action plan/Sustainability 
Maturity Framework

Training, knowledge  
sharing, and toolkit 

development

Continual engagement

Collection of ESG data for 
annual monitoring

Documentation  
of ESG progress  

throughout the holding 
 period

F IGURE .4_  ESG  ACROSS  THE  INVESTMENT L IFECYCLE
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1 . ABOUT OMNES AND ESG  
IN OUR INVESTMENTS

ENGAGEMENT WITH PORTFOLIO  
COMPANIES

I n the context of Omnes’ private 
market strategies, engagement is 
the primary mechanism through 
which ESG integration translates into  

real-world improvement at portfolio company level. 
The approach is active, hands-on, and calibrated to 
the maturity and risk profile of each investee through-
out the holding period.

Portfolio companies receive direct expert input from 
the Omnes ESG & Sustainability team, proportionally 
to Omnes’ capital position. This continuous support 
includes written guidance, proprietary toolkits and 
frameworks, and access to the Altitude climate and 
biodiversity risk assessment platform and the Novata 
Carbon Navigator, which provides benchmarking func-
tionality. All portfolio companies are given access to 
the Sustainability Unlocked platform for on-demand 
sustainability training. For Capenergie portfolio com-
panies, Omnes organizes regular calls for ESG leads 
across the portfolio, creating structured opportunities 
for collaborative learning. 

The purpose of this engagement framework is to build 
genuine and long-lasting sustainability capacity with-
in each company so that it is better managed, more 
resilient, and more attractive to investors and buyers 
over time.

GOVERNANCE AND ACCOUNTABILITY

O versight of sustain-
ability at the Omnes 
management com-
pany rests with Chief 

Executive Officer Serge Savasta. Full operational 
responsibility for ESG integration into the firm’s 
investment processes is held by Lina Zovic, Partner, 
who serves as Deputy CFO with responsibility for 
Finance Operations, ESG & Sustainability. Michael 
Pollan, Managing Partner, acts as executive sponsor 
of ESG and sustainability at management company 
level.

The ESG Committee is the firm’s principal cross-func-
tional governance body for sustainability. Chaired by 
the Deputy CFO, it includes senior representatives 
from each of Omnes’ four investment strategies and 
from compliance and investor relations. Its mandate 
covers defining company-level ESG objectives and 
strategies, developing and reviewing sustainability 
and responsible investment policies, establishing 

roles, responsibilities, and ESG performance indi-
cators across the organization, and monitoring firm-
wide implementation of sustainability policies. The 
committee’s cross-strategy composition is deliberate: 
sustainability topics are debated across the firm, 
rather than being managed in silos; this ensures ESG 
integration is embedded at every level of investment 
decision-making.

The dedicated ESG & Sustainability team pro-
vides expert guidance to the Executive Committee, 
Management Team, and ESG Committee, develops and 
refines the integration of ESG into investment pro-
cesses and operations, builds sustainability capacity 
in portfolio companies, and communicates transpar-
ently with investors on the non-financial performance 
of Omnes funds. The team also facilitates continuous 
dialogue between investment teams and creates 
shared learning opportunities across the firm.

Each investment strategy operates under a dedicated 
Investment Committee, responsible for ensuring that 
mandatory ESG due diligence is applied effectively and 
that outcomes align with fund-specific ESG by-laws, 
commitments, targets, and the firm’s overarching 
Sustainability policy.

Compliance oversight is exercised through the Risks & 
Compliance Committee, which includes the CEO, the 
Corporate Secretary, and the Head of Compliance & 
Risk Management; it meets at least bi-monthly.
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1 . ABOUT OMNES AND ESG  
IN OUR INVESTMENTS

ESG  COMMITTEE  MEMBERS  IN  2025

Lina Zovic 
PARTNER,  
DEPUTY CFO IN 
CHARGE OF FINANCE 
OPERATIONS, ESG  
& SUSTAINABILITY

F IGURE .5_  SUSTA INAB IL ITY GOVERNANCE  STRUCTURE

EXECUTIVE OVERSIGHT

SERGE SAVASTA, CEO 
Overall oversight of sustainability at the management company

E
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G
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EXECUTIVE SPONSOR
MICHAEL POLLAN,  

MANAGING PARTNER
Executive sponsor of  
ESG & Sustainability  

at management  
company level

OPERATIONAL ESG LEAD

LINA ZOVIC,  
PARTNER, DEPUTY CFO 
(FINANCE OPERATIONS,  
ESG & SUSTAINABILITY)

Full operational responsibility for 
ESG integration into investment 

processes; chairs the ESG 
Committee

ESG COMMITTEE

CHAIRED BY THE DEPUTY CFO (HEAD OF ESG & SUSTAINABILITY)
Cross-functional governance body; senior representatives from each of the four 

investment strategies, plus compliance and investor relations

INVESTMENT TEAMS

FOUR INVESTMENT STRATEGIES,  
EACH WITH A DEDICATED INVESTMENT COMMITTEE

Ensuring application of mandatory ESG due diligence and outcome alignment  
with fund-specific ESG by-laws, commitments, and targets

www.omnescapital .com

Michael Pollan
MANAGING PARTNER,  
ENERGY TRANSITION  
INFRASTRUCTURE,  
MEMBER OF THE  
EXECUTIVE COMMITTEE 

 

Chiayen 
Lin
ESG  
& SUSTAINABILITY 
MANAGER

François-
Xavier Dedde
PARTNER,  
VENTURE CAPITAL  
& GROWTH

Cassandra 
Bouet
HEAD OF 
COMPLIANCE & RISK 
MANAGEMENT

Morgane 
Honikman 
PARTNER,  
DIGITAL 
INFRASTRUCTURE

Grégoire 
Samain
DIRECTOR, 
INVESTOR  
RELATIONS

Jean-
Baptiste 
Delattre 
PARTNER,  
ENERGY 
TRANSITION 
INFRASTRUCTURE

Yasmine 
Lazrak 
DIRECTOR,  
CO-INVESTMENTS
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1 . ABOUT OMNES AND ESG  
IN OUR INVESTMENTS

ALIGNMENT WITH FRAMEWORKS  
AND REGULATIONS

O mnes has consistently 
adopted a posture of 
proactive alignment 
with regulatory frame-

works to take action ahead of requirements, rather 
than adapting to them after the fact. Most of Omnes’ 
latest funds are classified as Article 9 under SFDR, 
with the exception of the firm's Co-Investment activ-
ity, which is classified as Article 8. As of the reporting 
date, €4.4 billion has been invested directly in the 
energy transition. 

At firm level, Omnes aligns with the UN Global 
Compact Principles, the OECD Guidelines for 
Multinational Enterprises, and the ILO Declaration on 
Fundamental Principles and Rights. As a UN PRI signa-
tory since 2009 and a member of the Initiative Climat 
International since 2016, the firm applies investment 
principles informed by the recommendations of the 
TCFD, in line with the climate risk expectations of 
Article 173 of the French Energy Transition for Green 
Growth Act. Omnes also monitors developments in 
the European Sustainability Reporting Standards 
(ESRS), IFRS Sustainability Disclosure Standards, and 
the recommendations of the TNFD, with the aim of 
maintaining the highest levels of transparency for 
investors and other stakeholders as reporting stand-
ards continue to evolve.

The firm’s business activities and investments are 
aligned with five UN Sustainable Development 
Goals: SDG 7 (Affordable and Clean Energy), SDG 9 
(Industry, Innovation, and Infrastructure), SDG 10 
(Reduce Inequalities), SDG 11 (Sustainable Cities and 
Communities), and SDG 13 (Climate Action).

GOAL 7

Ensure access  
to affordable, reliable, 
sustainable, and  
modern energy for all

GOAL 10

Reduce inequality 
within and among 
countries

GOAL 11

Make cities and  
human settlements 
inclusive, safe, resilient, 
and sustainable

GOAL 9

Build resilient 
infrastructure, promote 
inclusive and sustainable 
industrialization,  
and foster innovation

Our contribution to the Sustainable 
Development Goals

GOAL 13

Take urgent action to 
combat climate change  
and its impacts
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1 . ABOUT OMNES AND ESG  
IN OUR INVESTMENTS

FIGURE.6_ �FRAMEWORK ALIGNMENT –  
OMNES’  RELATIONSHIP TO  KEY SUSTA INAB IL ITY 
FRAMEWORKS  AND  STANDARDS

FRAMEWORK/ 
STANDARD

OMNES’  
RELATIONSHIP

NOTE

SFDR 
(ARTICLE 9/ 
ARTICLE 8)

Classified Article 9 for most latest 
funds; Article 8 for  
Co-Investment activity

UN PRI Signatory  
(2009)

Principles for Responsible 
Investment

INITIATIVE  
CLIMAT  
INTERNATIONAL  
(ICI)

Member  
(2016)

Climate action initiative  
for private equity

FRANCE INVEST  
CHARTER

Signatory  
(2018, 2022)

Includes gender parity  
commitments

GREENFIN  
LABEL

Held  
(Capenergie 4)

Obtained in 2019,  
recertified in 2024

TCFD Aligned Climate-related  
financial disclosure  
recommendations

ESRS/TNFD Monitoring European Sustainability 
Reporting Standards;  
nature-related disclosures

UN SDGS Aligned SDG 7, SDG 9, SDG 10,  
SDG 11, SDG 13

SFDR

Invested directly  
in the energy transition€� bn4.4
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2. OMNES’  INVESTMENT  
STRATEGIES

ENERGY TRANSITION INFRASTRUCTURE

Market Context
The European renewable energy market is undergo-
ing a structural transition that goes well beyond the 
expansion of generation capacity. The accelerating 
penetration of variable renewables (solar photovol-
taics and onshore wind) in national grids is creating 
increasing price volatility and supply intermittency. In 
several markets, including the Nordic region, electric-
ity pricing has remained structurally challenging and 
near-term demand growth has been subdued. At the 
same time, new sources of large-scale, continuous 
electricity demand are emerging: the rapid expansion 
of data center infrastructure and the broader industrial 
electrification of the European economy are reshaping 
the demand side of the energy market in ways that 
were not foreseeable at the inception of earlier fund 
vintages.

These dynamics are changing the risk and return pro-
file of investment in the energy transition. A portfolio 
concentrated solely on generation faces growing expo-
sure to price cannibalization as the share of variable 
supply in the grid increases. A portfolio that combines 
generation with flexible, dispatchable capacity – the 
ability to store and release energy in response to sys-
tem needs – is structurally better positioned to deliver 
resilient returns while addressing the grid-stability 
requirements that regulators and network operators 
are increasingly formalizing. This is the market context 
in which the Capenergie funds operate and it is this 
context that shapes Omnes’ approach to the next gen-
eration of its Energy Transition Infrastructure strategy.

Strategy
The latest Capenergie funds represent Omnes’ dedicated 
Energy Transition Infrastructure investment strategy, 
accounting for approximately two-thirds of Omnes’ 
assets under management. The strategy invests cap-
ital into independent power producer (IPP) platforms, 
primarily across Europe, and works alongside portfolio 
companies to support their development from ear-
ly-stage developers into operationally mature, fully 
capitalized renewable energy businesses. The invest-
ment objective common to each fund generation is 
threefold: to increase renewable energy production 
capacity, to support the conversion of project pipe-
lines into operational assets, and to bring operational 
project portfolios to a critical mass suited to long-term 
institutional ownership.

Launched in 2019, Capenergie 4 completed its fundraise 
in 2021 at over €660 million, exceeding its ambitions of 
€600 million. Capenergie 5, launched in 2022, reached 
its final close in December 2024, securing over €2.05 bil-
lion in commitments – including €250 million in co-in-
vestments; this exceeded the firm’s ambition of €1.65 
billion and represents the largest fundraise in Omnes’ 
history. Both funds contribute to four UN Sustainable 
Development Goals: SDG 7 (Affordable and Clean 
Energy), SDG 9 (Industry, Innovation, and Infrastructure), 
SDG 12 (Responsible Consumption and Production), 
and SDG 13 (Climate Action). From a regulatory stand-
point, Capenergie 4 is classified as an Article 8 fund 
under SFDR, promoting environmental characteristics 
through its investments. Capenergie 5 is classified as an 
Article 9 fund, with the sustainable investment objec-
tive of accelerating the energy transition by investing in 
European renewable energy infrastructure platforms. 
Capenergie 4 additionally holds the GreenFin label, 
obtained in 2019 and recertified in 2024. Both funds are 
subject to the transparency obligations of Article 29 of 
the French Energy and Climate Act.
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The next generation of the strategy, Capenergie 6 1, will 
build on the established track record of preceding vin-
tages to advance Omnes’ contribution to the European 
energy transition. The structural forces shaping the 
market, including energy sovereignty imperatives, the 
sustained drive for price competitiveness, and the 
continued pace of technological progress, are expect-
ed to accelerate the transition and will require material 
ongoing investment, not only in power generation but 
in the adjacent infrastructure on which a balanced grid 
depends: storage, network reinforcement, and flexi-
ble capacity. Capenergie 6 will target a fund size of 
between €2 billion and €2.5 billion. It will contribute 
to the same four UN Sustainable Development Goals 
as Capenergie 4 and Capenergie 5 and is expected to 
be classified as an Article 9 fund under SFDR, with 
the sustainable investment objective of accelerating 
the energy transition through investment in European 
renewable energy infrastructure platforms.

Generation, Flexibility, and 
the Strategic Role of Battery 
Energy Storage

The Capenergie strategy was built on solar PV and 
onshore wind; the track record of Capenergie 4 and 5 
validates this foundation. However, it has also created 
the portfolio and market intelligence to show how the 
strategy must evolve. As variable generation grows its 
share of European grids, the energy system increasing-
ly requires dispatchable, flexible capacity to maintain 
balance. Battery energy storage systems (BESS) are 
the primary technology through which this flexibility is 
being delivered at scale and they are now a defined and 
growing component of the Capenergie strategy.

BESS serves the portfolio in two distinct ways. 
Co-located with renewable generation assets, storage 
allows energy to be dispatched at times of higher value, 
rather than being fed into the grid at the point of gen-
eration, directly improving the revenue quality of solar 
and wind assets and reducing their exposure to negative 
pricing events. As a standalone allocation, BESS assets 
provide grid-balancing revenues that are structurally 
uncorrelated with generation-side price dynamics, 
adding a layer of portfolio diversification that was not 
available in earlier fund vintages. In both configurations, 
battery storage reduces what might be described as the 
green premium problem – the compression of returns 
caused by an oversupply of undifferentiated generation 
– by making renewable energy more controllable and, 
therefore, more valuable.

The portfolio’s existing exposure to this premise is 
already in evidence. TagEnergy, a portfolio company 
held across the Capenergie funds, with assets spanning 
wind, solar, and battery storage across the UK, France, 
Spain, Portugal, and Australia, launched construction 
of France’s largest battery energy storage platform in 
December 2024: a 240 MW/480 MWh project designed 

to optimize the use of sustainable electricity, provide 
capacity during peak demand periods, and enhance 
grid stability. The Capenergie portfolio currently reports 
approximately 9.4 GW of BESS capacity, alongside 
19.3 GW of solar PV and 13.2 GW of wind across ear-
ly-stage to operational projects. This multi-technology 
composition of generation, storage, development, and 
operation is the configuration around which the next 
Capenergie fund generation is being designed.

Operations
ESG Integration across the Investment 
Lifecycle

ESG is integrated into the Capenergie funds at every 
stage of the investment cycle: pre-investment screen-
ing and due diligence, active management throughout 
the holding period, and exit.

At the pre-investment stage, all target companies are 
screened against the Omnes exclusion list, which pro-
hibits investment in coal or other sectors not aligned 
with the fund’s investment strategy. The investment 
team conducts dedicated ESG due diligence for each 
target, assessing ESG risk management practices and 
evaluating the target's potential contribution to CO₂ 
reductions through its core activities. The potential 
alignment of each investment with the EU Taxonomy 
is assessed at this stage, as is the target’s capacity to 
collect, monitor, and act on ESG performance data. 
Responsible Business policies have been developed 
for both Capenergie 4 and Capenergie 5, setting out 
the standards expected of portfolio companies across 
environmental management, human rights, health and 
safety, corporate governance, and taxation. 

 1. The Capenergie 6 fund is expected to launch in H1 2027.



34-35

OMNES CAPITAL � 2025 SUSTAINABILITY REPORT

www.omnescapital .com

FIGURE.7_ �THE CAPENERGIE  SUSTAINABIL ITY MATURITY FRAMEWORK

DEVELOPER      DEVELOPER TO IPP* IPP* 

Sustainability 
Beginner 

Objective:  
Collecting data  
and improving  
the organization’s  
current initiatives

Sustainability 
Aware 

Objective: 
Focusing on policy 
and governance  
set-up

Sustainability 
Practitioner  

Objective: 
Completing a 
double materiality 
assessment and 
defining KPIs

Sustainability 
Advanced

Objective: 
Monitoring and 
reviewing the 
progress of KPIs 
and deep-diving 
into specific topics, 
in line with the 
company’s DNA

Sustainability 
Leader 

Objective: 
Becoming  
a CSRD-ready 
company,  
aligning  
with best market 
practices 

*Independent Power Producer (IPP).
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The Capenergie Sustainability 
Maturity Framework
The primary tool for ESG management during the hold-
ing period is the proprietary Capenergie Sustainability 
Maturity Framework. This is not a static scoring exer-
cise but a structured development program: at the 
start of each holding period, Omnes engages with 
the portfolio company to agree goals for progressing 
along a five-level scale from Sustainability Beginner to 
Sustainability Leader. The framework comprises over 
130 action points across 28 ESG performance metrics, 
enabling Omnes to place each company on the scale, 
define a tailored action plan, and monitor progress 
annually.

The five levels of the framework map directly onto 
the development journey of a renewable energy com-
pany. Sustainability Beginners, which are typically 
early-stage developers, focus on foundational data 
collection and the formalization of existing practices. 
Sustainability Aware companies prioritize governance 
and policy set-up. At the Sustainability Practitioner 
level, the focus shifts to completing a double mate-
riality assessment and defining performance KPIs. 
Sustainability Advanced companies are monitoring KPI 
progress and conducting deep-dives into priority topics, 
in line with their business model. Sustainability Leaders 

are CSRD-ready, aligning their disclosures with the 
European Sustainability Reporting Standards and posi-
tioning themselves as best-practice operators capable 
of attracting long-term institutional capital. This pro-
gression mirrors the wider IPP maturation journey, which 
the Capenergie investment model is designed to accel-
erate, and means that ESG capability and commercial 
readiness develop in parallel and not separately.

In practice, engagement under the framework is 
continuous rather than annual. The Omnes ESG & 
Sustainability team provides direct expert advice to 
portfolio company management throughout the hold-
ing period, supported by written guidance, toolkits, and 
access to dedicated platforms, including the Novata 
Carbon Navigator for GHG reporting and the Altitude 
platform for climate and biodiversity risk assessment. 
Regular calls for ESG leaders across the Capenergie 
portfolio facilitate structured peer learning and knowl-
edge exchange. Board-level ESG discussions take place 
at least once per year at each company where Omnes 
holds a board seat.

Managing Climate Risk across the Portfolio

Renewable energy assets are directly exposed to 
physical climate hazards, including extreme weather, 
changing precipitation and wind patterns, flooding, and 
subsidence, that can affect asset performance, cause 
business interruption, and impair infrastructure over 
multi-decade investment horizons. Managing this risk 
systematically, rather than on a case-by-case basis at 
due diligence, is a prerequisite for protecting investor 
returns in a warming climate.

The Altitude platform, developed by AXA Climate, is 
Omnes’ primary tool for climate risk assessment. 
Altitude is a solution built specifically for infrastruc-
ture and private equity funds, drawing on data from 
the IPCC (CMIP6), NASA, Fathom, the French Agency 
for Ecological Transition (ADEME), Exiobase, and 

NGFS. In 2025, Omnes conducted a comprehensive 
portfolio-wide assessment of 482 assets 2 across 
the Capenergie 4 and Capenergie 5 funds, evaluating 
the assets’ exposure to 21 chronic and acute climate 
hazards, as well as 10 transitional climate risks and 
12 transition opportunities across four pillars: policy 
and legal, technology, market, and reputation. Each 
asset was rated high, medium, or low for each risk 
category and the assessment generated scenarios for 
potential average annual losses (AAL) per asset under 
three Shared Socioeconomic Pathways (SSP1-2.6, 
SSP2-4.5, and SSP5-8.5) at five time horizons: 2030, 
2035, 2040, 2045, and 2050.

The outputs of this assessment are integrated directly 
into investment and portfolio management decisions. 
At the due diligence stage, material climate risks iden-
tified by Altitude trigger deeper analysis and inform 
investment structuring. During the holding period, each 
portfolio company receives tailored, asset-level guid-
ance on the risk drivers most relevant to its operations 
and available mitigation actions. The integration of 
physical climate risk into the investment valuation pro-
cess is underway: Omnes is developing a methodology 
to assess the potential for climate-driven damage and 
business interruption at asset, portfolio company, and 
fund levels. The aim is to ensure that significant risk 
variations are reflected in valuations of the relevant 
holdings.

 2. The assessment covered assets that were operational, under construction, 
ready-to-build, or at late stage of development as at 31 December 2025. Assets in 
early or mid-stage development, whose geolocation and design were not yet fixed 
and which might not ultimately be built, were excluded from the assessment.
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3. The footprint is estimated by combining each asset’s economic sector and 
geographic location with pressure-impact coefficients, drawn from the GBS/
GLOBIO scientific models, across the principal pressures on biodiversity (notably 
land-use change, climate change, and pollution). The footprint of the operating 
portfolio is normalized by the investee companies’ turnover, attributed to the 
fund according to its ownership share.

Biodiversity 
impacts Definition Capenergie 4 Capenergie 5

Static impacts

All cumulative impacts on 
biodiversity that occurred before 
the year of assessment and are 

still affecting ecosystems

1.86 MSA.km2 1.57 MSA.km2

Dynamic impacts
New impacts occurring during  

the year of assessment, resulting 
from company operations

0.49 MSA.km2 0.29 MSA.km2

Managing Biodiversity Risk across  
the Portfolio

Biodiversity risk is material for renewable energy devel-
opers in ways that are not always immediately visible. 
Project siting decisions, permitting processes, and con-
struction activities can all affect ecosystems and sen-
sitive habitats; the services those ecosystems provide, 
such as climate regulation, soil stabilization, and flood 
protection, are dependencies on which the long-term 
performance of energy assets relies. Managing these 
risks proactively before they translate into permitting 
delays, regulatory friction, or reputational exposure, is 
a direct investment protection measure.

Omnes has developed two complementary tools to 
manage biodiversity risk across the Capenergie port-
folio. The first is the Altitude biodiversity assessment, 
which models impacts on terrestrial and aquatic 
ecosystems across the full value chain of each port-
folio company – covering land use, encroachment, 
fragmentation, atmospheric nitrogen deposition, eco-
toxicity, and the effects of climate change on fresh-
water systems – and uses the MSA.km² (Mean Species 

Abundance per square kilometer) metric to produce 
quantifiable, comparable biodiversity footprint data for 
each asset. This assessment is integrated systemati-
cally into the pre-investment due diligence process. 
The portfolio-wide biodiversity impact assessment 
conducted in 2025 using this methodology showed a 
low biodiversity footprint for both the Capenergie 4 
and Capenergie 5 portfolios. The above table presents 
the biodiversity footprint 3 of the operational projects, 
aligned with the IPBES (Intergovernmental Science-
Policy Platform on Biodiversity and Ecosystem 
Services) framework.

F IGURE .8_  �B IOD IVERS ITY FOOTPR INT OF  CAPENERG IE  4  &  5  FUNDS
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Results
Renewable Energy Production  
and Avoided Emissions

Across the combined Capenergie 4 and Capenergie 5 
portfolios, total renewable energy produced in 2025 
amounted to 4,679 GWh. Combined avoided emis-
sions across both funds totaled 334,560 tCO₂e, bring-
ing accumulated avoided emissions since 2021 to 
1,051,427 tCO₂e. The total operational capacity of the 
two funds stood at 3.5 GW at 31 December 2025.

At fund level, Capenergie 4 portfolio companies gen-
erated 2,819 GWh of renewable electricity in 2025, 
corresponding to 687,677 tCO₂ avoided or 182,595 tCO₂ 
at fund level, weighted by Omnes’ ownership share.  
Capenergie 5 portfolio companies generated 1,859 GWh, 
corresponding to 714,582 tCO₂ avoided or 151,965 tCO₂ 
at fund level. Avoided emissions are expected to con-
tinue increasing in the coming years as projects cur-
rently in development and under construction reach 
operational status.

To put these figures in context, the combined 2025 
avoided emissions are equivalent to those produced 
by 33,035 cars on the road for a year.

Portfolio Overview

At 31 December 2025, Capenergie 4 held investments 
in seven portfolio companies across 12 countries, 
covering more than 310 underlying projects from early 
to operational stages. Total project portfolio capaci-
ty stood at 23.5 GW, with technology exposure split 
across solar PV (39%), wind (44%), and storage (17%). 
Capenergie 5 held investments in seven portfolio com-
panies across 13 countries, covering more than 560 

Fund Metric Unit Gross value

Adjusted 
for fund's 
ownership  

stake

Capenergie 4

Avoided emissions
Annual tonnes CO2e 

avoided
687,677 182,595

Renewable energy 
generated

Annual GWh 2,819 762

Capenergie 5

Avoided emissions
Annual tonnes CO2e 

avoided
714,582 151,965

Renewable energy 
generated

Annual GWh 1,859 445

FIGURE.10_ �CAPENERGIE 4 & 5:  PORTFOLIO OVERVIEW

FIGURE .9_  �RENEWABLE  ENERGY PRODUCT ION  AND  AVO IDED  
EMISS IONS  ACROSS  THE  PORTFOL IO

3.8 GW

4.7 GW

5.2 GW

1.3 GW

5.6 GW

3.4 GW

<0.1 GW
1.5 GW

0.4 GW

4.5 GW

2.6 GW

3.8 GW

underlying projects from early to operational stages. 
Total project portfolio capacity stood at 25.4 GW, with 
technology exposure split across solar PV (37%), wind 
(34%), and storage (29%). The total capacity of both 
funds stood at 41.3 GW1.

Combined 2025 avoided emissions  
are equivalent to those produced 
annually by 

cars33,035

X.X GW

46% 32% 22%

GW under development, 
under construction  
or in operation*

*Map: excluding Chile (333 MW)

Australia

US

3.8 GW

3.8 GW

1. The figure excludes double counting of the capacity attributable to TagEnergy, 
which is held across both funds.
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Supply Chain and Sustainability 
Governance

As of year-end 2025, 100% of Capenergie portfolio 
companies have either already implemented or are in 
the process of implementing mechanisms to monitor 
compliance with UN Global Compact principles and 
OECD Guidelines for Multinational Enterprises. Omnes 
assesses compliance with these principles through the 
following four key criteria:

�Existence of a company Code of Ethics or 
Code of Conduct
�Implementation of anti-bribery and anti-
corruption policies and processes
�Establishment of whistleblower protection 
and grievance handling mechanisms
�Adoption of a code of conduct for suppliers, 
at a minimum

Since the prior reference period, two portfolio com-
panies have made significant progress in this area. 
Furthermore, Ortus Power has established a Code of 
Conduct policy, an anti-corruption and bribery policy, 
and a whistleblower procedure. A supplier Code of 
Conduct remains outstanding; however, implementa-
tion is underway and expected to be completed over 
the course of 2026. Omnes continues to engage active-
ly in these issues, in line with its own Responsible 
Business policy.

Outlook

The energy transition is entering a more demanding 
phase. It is no longer sufficient to build renewable gen-
eration capacity; today, the challenge lies in building 
the right kind of capacity with the right configuration 
to function within a grid system that is itself being 
transformed by the technologies receiving investment. 
The Capenergie strategy has been designed to operate 
in this environment. The combination of solar PV, wind, 
and battery energy storage across development, con-
struction, and operational stages reflects a deliberate 
decision to invest across the full value chain of the 
modern energy system, rather than in a single tech-
nology at a single lifecycle stage. The growing BESS 
allocation within the portfolio should not be seen as 

toward IPP maturity, ensuring that companies are well 
positioned for institutional exit processes and the 
increased reporting expectations that accompany them.

Omnes approaches the next fund generation with a 
track record across multiple technologies, geogra-
phies, and lifecycle stages, and with the operational 
infrastructure (proprietary frameworks, risk assess-
ment platforms, structured engagement programs, 
and a dedicated ESG team) to manage a portfolio 
of increasing complexity. The Capenergie funds go 
beyond investment in renewable energy to invest in the 
energy transition, managed with the discipline, depth, 
and risk awareness that the transition’s current phase 
demands.

a tactical addition but as a structural response to a 
market that increasingly prices flexibility and dispatch-
ability as distinct and valuable attributes.

For the coming period, both Capenergie 4 and 
Capenergie 5 are focused on two operational priorities. 
The first is the progressive integration of climate risk 
into investment valuations, moving from risk identifica-
tion to financial quantification at asset and fund level so 
that climate exposure is treated as a measurable input 
to portfolio management, rather than as a qualitative 
disclosure. The second is the continued roll-out of the 
Sustainability Maturity Framework across the portfolio, 
with the objective of advancing each company’s ESG 
capability in parallel with its commercial development 
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Investment Context

Power Capital Renewable Energy is an Irish renewable 
energy platform, focused on the development of solar 
photovoltaic (PV) and battery energy storage systems 
(BESS). Majority-owned by the Capenergie 4 fund, the 
company is building a pipeline of approximately 3.4 
GW of solar PV capacity and 1.0 GW of storage capac-
ity across Ireland, a market characterized by robust 
growth in electricity demand, high power prices, 
increasingly ambitious decarbonization commitments, 
and the rapid expansion of data center infrastructure.

The investment strategy is designed to position Power 
Capital as a central participant in Ireland’s energy 
transition, supporting the company’s evolution from 
a development-stage platform into a fully integrated 
Independent Power Producer (IPP). This transforma-
tion encompasses financial and operational scaling, 
along with a parallel maturation of the company’s ESG 
practices, an objective that has been embedded in the 
investment thesis from the outset.

Key ESG Challenges

At the time of entry, Power Capital demonstrated an 
intermediate level of ESG maturity, with measurable 
performance improvements recorded between 2023 
and 2024. The principal ESG priorities identified at 
entry centered on four interconnected dimensions: 
structuring and formalizing a comprehensive ESG 
strategy; strengthening social practices, with particular 
emphasis on employee engagement and diversity; 
improving the rigor and consistency of environmental 
monitoring and data quality; and enhancing ESG trans-
parency through more systematic external reporting. 
These priorities have served as the guiding framework 
for the ESG program implemented over the investment 
period.

Implemented ESG 
Initiatives (2024–2025)
Human Capital and Social Governance

Power Capital has materially strengthened its social 
framework over the investment period. The company 
implemented a formal Diversity, Equity, & Inclusion 
(DEI) policy, supported by dedicated management 
training, and deployed a company-wide employee sur-
vey which achieved a 100% response rate in 2024 – a 
result that reflects both the depth of internal engage-
ment and the cultural commitment to inclusive gov-
ernance. These efforts were recognized externally: the 
company received Bronze Accreditation from the Irish 
Centre for Diversity, marking a tangible milestone in 
the company’s social maturity trajectory. Collectively, 
these measures have contributed to a meaningful 
improvement in the Human Capital pillar and a sus-
tained uplift in employee engagement indicators.

Environmental Performance  
and Circularity

Power Capital has taken deliberate steps to embed 
circularity and lifecycle thinking into its operations 
and supply chain. The company established partner-
ships with specialist PV waste management providers 
to ensure responsible end-of-life module recycling 
and integrated eco-design criteria into its procure-
ment framework, including a preference for modules 
accompanied by Environmental Product Declarations 
(EPDs) and Life Cycle Assessments (LCAs). In parallel, 
the company is progressing toward more structured 
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Power Capital Renewable Energy:  
Scaling a Fast-Growing European Solar Platform’s 
ESG Maturity
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and systematic tracking of energy consumption and 
greenhouse gas (GHG) emissions, with the intention of 
establishing a robust baseline for ongoing environmen-
tal reporting and disclosure.

ESG Transparency and Reporting

In 2024, with Omnes’ active support, Power Capital 
published its inaugural ESG report. This was a pivotal 
achievement that formalized the company’s approach 
to disclosure, established a structured framework for 
tracking key performance indicators, and aligned the 
organization’s external communication with investor 
and stakeholder expectations. This report represents 
a foundational driver of ESG maturity progression and 
provides the basis for increasingly rigorous and com-
parable reporting in the years ahead.

Financial Structuring and Growth 
Trajectory

In 2025, Power Capital reached a landmark financial 
milestone with a €125 million capital injection from 
Infranity. This transaction strengthened the company’s 
balance sheet, improved long-term funding visibility, 
and supported both pipeline execution and balance 
sheet deleveraging. Critically, it is also having an impact 
on the company’s broader ESG program, providing the 
financial platform necessary to implement and scale 
its sustainability commitments in parallel with opera-
tional growth.

Results and Value Creation

Between 2023 and 2024, Power Capital delivered 
measurable progress across multiple ESG dimensions, 
with overall scores improving, particularly across the 
Human Capital, Environment, and External Stakeholder 
pillars. Employee-related metrics strengthened con-
siderably over the period and the integration of ESG 
criteria into procurement and supplier engagement 
processes has begun to take effect across the opera-

tional ecosystem. These advances reflect a consistent 
and structured approach to ESG improvement that 
extends beyond reporting compliance to the ways in 
which the business is managed and developed.

From a financial standpoint, the platform has delivered 
strong value creation, achieving an investment multiple 
of 1.71x as of 2025. This performance is proof of both 
the resilience of the underlying business model and 
the disciplined execution of the company’s develop-
ment pipeline, demonstrating that ESG maturity and 
financial performance are complementary, rather than 
competing, objectives.

ESG Outlook (2026 and Beyond)

Looking ahead, Power Capital’s ESG roadmap is 
focused on several strategic priorities that respond to 
both the growing scale of the business and the increas-
ing expectations of its stakeholder environment. On 
governance, the company is working to strengthen 
its internal frameworks, including the formalization 
of cybersecurity policies and alignment with the UN 
Global Compact. Community engagement is also a 
growing priority, with the development of structured 
Community Benefit Funds designed to ensure that 
local value-sharing keeps pace with project develop-
ment activity. On the environmental side, the company 
is focused on enhancing its reporting capabilities, with 
particular emphasis on systematic energy consump-
tion tracking and GHG emissions quantification across 
all relevant scopes. Lastly, Power Capital continues to 
pursue portfolio diversification and long-term energy 
strategy optimization, including through the expansion 
of Power Purchase Agreements (PPAs) and deeper inte-
gration of BESS assets.

As Power Capital moves to become a fully integrated 
IPP, ESG maturity will remain a central and actively 
managed aspect of the company’s development, sup-
ported by Omnes’ ongoing engagement across govern-
ance, reporting, and stakeholder management.
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VENTURE CAPITAL & GROWTH

O ver the past two years, 
the European tech 
landscape has changed 
profoundly. Climate 

narratives have evolved, geopolitical tensions have 
intensified, defense and security have moved to the 
center of policy discussions, and artificial intelligence 
and robotics have upended the competitive land-
scape across industries. In many ways, everything has 
changed – but for Omnes, nothing fundamental has 
changed.

When Omnes Real Tech II was launched, the fund was 
deliberately designed so that the investment strategy 
and the ESG & impact strategy would work hand-in-
hand from day one. ORT II was built around a clear 
premise: the most attractive deeptech companies in 
Europe will be those addressing structurally important 
problems, with significant technological barriers, clear 
industrial relevance, and a measurable contribution to 
Europe’s resilience. That premise continues to be true 
and, if anything, is even more prescient in the current 
environment.

No longer niche subjects, defense and security, space, 
AI, advanced manufacturing, critical minerals, energy 
resilience, and industrial autonomy are becoming cen-
tral to Europe’s strategic agenda. Several of our early 
investments, such as Caracol in Italy and AMI Labs 
and Lithosquare in France, already reflect this. Each 
of these companies speaks to a different dimension 
of European resilience, whether through autonomous 
systems, advanced manufacturing, next-generation AI, 
or the discovery of critical materials.

At the same time, the climate investment angle has 
become more selective and more disciplined. The most 
compelling opportunities are no longer framed solely as 
being “better for the planet”, but as combining climate 
impact with clear customer value: tangible ROI, opera-
tional efficiency, lower costs, regulatory relevance, resil-
ience, or strategic advantage. In other words, although 
climate remains a powerful investment theme, the bar 
is now higher. The strongest companies are those that 
can turn environmental performance into a source of 
competitiveness, rather than treating it as a premium 
to be absorbed by customers. This shift reinforces our 
approach of backing businesses where impact and 
financial performance are structurally aligned.

The current tailwinds around AI, defense, and sover-
eignty are not affecting our long-standing commitment 
to ESG. On the contrary, they make rigorous ESG anal-
ysis more important. In sensitive sectors, responsible 
investment discipline is essential: understanding end 
use, governance, regulatory exposure, dual-use risks, 
and societal implications is part of being a thoughtful 
and long-term investor. Rather than being peripheral 

As of 2025, Omnes’ deeptech funds  
represent approximately €650 million  
in assets under management.
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to investment quality, asking difficult questions at 
company level is core to it.

That is why our approach to ESG and impact contin-
ues to be anchored in materiality. We do not see ESG 
as a separate reporting exercise; in deeptech, ESG 
is, first and foremost, a risk management and value 
creation tool. This is particularly true for Social and 
Governance dimensions: founder alignment, team 
culture, responsible scaling, board structure, IP own-
ership, cybersecurity, customer concentration, supply 
chain exposure, export controls, and dual-use con-
siderations are all highly material issues in deeptech. 
The Environmental dimension remains important, 
especially for companies operating in energy, manu-
facturing, materials, and infrastructure, but it must 
be assessed through the lens of real business model 
resilience and measurable impact.

Impact framing at Omnes has not changed. The firm 
continues to focus on what deeptech stands for: the 
impact of technology on our societies, our industries, 
and our people. What has changed, however, is the 
market context in which this impact is assessed.

ORT II was designed to be future-proof and the 
last two years have confirmed that approach. The 
context has shifted, priorities have evolved, and the 
market has become more selective. But Omnes' core 
convictions remain unchanged: backing exceptional 
European entrepreneurs, focusing on the most mate-
rial issues, improving sourcing and engagement, and 
committing to continuous improvement across both 
financial and non-financial dimensions.

Everything has changed – but nothing has changed in 
the way Omnes works to set the standard.

François-Xavier 
Dedde
PARTNER ,  
VENTURE  CAP ITAL  
&  GROWTH

In Venture Capital & 
Growth, the companies 
we back are building 
technologies that will 
shape critical industries 
for decades. Consquently, 
the way they handle 
resources, people, and 
governance is not  
a side issue, but a key 
component of their 
longevity. We integrate 
ESG criteria from the first 
diligence conversations, 
because founders who 
think seriously about their 
impact tend to build the 
most resilient businesses. 
For us, it is less about 
compliance and more 
about backing teams 
designed to last.

organic net 
new hires  
in 2025
 

770
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Company Overview 

Lithosquare redefines strategic mineral exploration by 
combining foundational AI and deep geology expertise 
to accelerate the discovery of critical minerals for the 
energy transition. Lithosquare’s platform leverag-
es foundational AI with geological first principles to 
improve the identification and prioritization of mineral 
deposits, with a particular focus on the critical met-
als underpinning clean energy technologies, including 
copper, lithium, cobalt, and nickel. 

Lithosquare’s founding thesis is grounded in a struc-
tural reality: critical metals and rare earth elements 
are set to become the primary bottleneck for the 
global energy transition. Copper alone faces a supply 
gap estimated at 20–30% of current world production 
and, on its own, recycling cannot meet this demand 
before 2040. In this context, the responsible devel-
opment of primary sources remains essential and 
Lithosquare’s mission is to make that development 
smarter, faster, and less environmentally disruptive. 

Historically, only one in every 1,000 exploratory pro-
jects results in commercial production. A significant 
share of this attrition stems from limitations in the 

speed and depth of geological data analysis, lead-
ing to exploratory drilling and ground disturbance 
in areas that might never have been prioritized, had 
better information been available. By applying AI to 
geological datasets and systematically incorporating 
environmental, social, and site-specific risk factors, 
Lithosquare aims to improve exploration success 
rates while reducing the environmental footprint of 
the exploration process. The company's technology 
already integrates local environmental risk variables, 
such as water stress, into its site selection models, 
enabling a more responsible and data-informed 
approach to project development. 

ESG Approach and Governance 

Despite being a young, lean organization of 22 employ-
ees, Lithosquare has moved quickly to embed ESG 
considerations across its operations, culture, and 
product roadmap. The company benefits from the rel-
ative absence of legacy structures, which has enabled 
it to design ESG-aligned processes from the ground up, 
rather than having to adapt them to existing practices.

ESG topics are addressed systematically during com-
pany-wide, all-hands meetings and are formally inte-
grated into the technology development roadmap and 
HR internal policies. The Chief Product Officer holds 
explicit responsibility for ensuring that the company's 
tools are capable of capturing and processing ESG-
relevant data. This institutional anchoring of ESG with-
in the product function reflects a deliberate strategy: 
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Lithosquare:  
Accelerating the Energy Transition Through 
Responsible Mineral Exploration 
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to make responsible site selection a core feature of 
Lithosquare’s value proposition, rather than an add-on.

On the environmental side, near-term priorities center 
on establishing a baseline measurement framework 
for Scope 1 and 2 greenhouse gas emissions, with initial 
milestones targeted for the current year and a more 
comprehensive framework, encompassing Scope 3, 
expected to be operational by 2027. Scope 3 will also 
be incorporated into the company's partner and sup-
plier selection criteria, reflecting a commitment to 
extending its environmental accountability across the 
value chain. Operational measures already in place 
include the procurement of refurbished IT equipment 
and the adoption of basic but scalable internal sus-
tainability guidelines. 

Social and Governance Commitments 

Lithosquare has placed a strong emphasis on equity, 
diversity, and value-sharing as foundational social 
principles. In line with ORT 2’s commitments to align 
with SDG 10 (Reduced Inequalities), the company has 
implemented a BSPCE (employee share option) scheme 
designed to ensure broad participation in value crea-
tion across the team; this policy is actively encouraged 
by Omnes. Compensation grids have been construct-
ed with explicit reference to equal pay and diversity 
objectives, and recruitment efforts have targeted 
groups that are underrepresented in the mining and 
geoscience sectors. The team of 22 already includes 
more than five nationalities, reflecting the company’s 
ambition to build an internationally diverse organiza-
tion from its earliest stages. 

On governance, Lithosquare operates with a strong 
culture of transparency, and diversity of professional 

experience is treated as a strategic priority in team 
composition; this focus has been reinforced through 
its partnership with Omnes. 

Omnes' Role and Impact 

Omnes has played a structuring role in the develop-
ment of Lithosquare’s Social and Governance approach, 
bringing both frameworks and active engagement to 
bear on key operational priorities. Drawing on a strong 
impact investment thesis, Omnes has provided some 
of the primary-source reference material that has 
informed Lithosquare’s internal ESG structuring and 
has engaged directly on topics including diversity, gov-
ernance, compensation policy, and value-sharing. 

The partnership has had tangible outcomes. Several 
key hires were made; they were the result of the 
ambitions and positioning that Omnes helped shape, 
particularly around compensation equity and employ-
ee ownership. More broadly, Omnes has served as a 
trusted sounding board for a founding team navigating 
a high volume of simultaneous decisions, providing 
the external perspective and institutional rigor that 
early-stage companies often require to develop sus-
tainably. 

For Lithosquare’s management, having an investor that 
brings not only capital but the right advisory frame-
work has been instrumental in enabling the company 
to scale rapidly while maintaining alignment with its 
values. Over the next 24 months, a series of founda-
tional operational decisions on emissions measure-
ment, partner selection, product capability, and team 
development are expected to have a disproportionate-
ly positive impact on the company’s ESG maturity and 
long-term trajectory.

Aymeric Preveral 
Etcheverry 
FOUNDER  AND  CEO  
OF L ITHOSQUARE 

Having Omnes at  

the table has had 

tangible outcomes 

for how we operate. 

The firm brought 

direct engagement 

and the right 

frameworks at  

the right time, 

helping us build the 

right foundations 

early, when it 

mattered most.
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Positioning Sustainability at the Heart  
of the Investment Strategy

CEP 3 is a planned €500m infrastructure fund, with a 
first close anticipated in early 2027, dedicated to the 
development of sustainable metropolitan data centers 
across Europe. Sustainability is positioned as both a core 
investment objective and a driver of value creation.

The fund is expected to be classified as Article 9 under 
SFDR, pursuing an environmental sustainable invest-
ment objective by contributing to the deployment of 
Paris-aligned digital infrastructure, checked through a 
combination of PUEs, a local electrical mix, and PPAs. 
This objective is to be achieved through the develop-
ment, design, construction, and/or operation of digital 
infrastructure dedicated to processing, computing, 
and data storage in metropolitan areas.

The strategy is based on a simple premise: integrating 
sustainability considerations from the earliest stages 
of development improves project feasibility, market 
positioning, and long-term asset resilience.

Introduction
Market Insight 

Europe trails the United States and China in installed 
data center capacity. Total installed capacity stands 
at approximately 12 GW in Europe, compared with 
c.32 GW in China and c.54 GW in the United States. 
Adjusted for GDP, the gap remains significant, indicat-
ing that the European economy is under-equipped in 
digital infrastructure, relative to its size.

To meet rising demand and reinforce its digital autonomy 
by 2030, Europe will need to mobilize around €190bn of 

investment to bring nearly 19 GW of additional capacity 
online and exceed 30 GW of installed capacity. 

Addressing Data Centers’ Key ESG 
Challenges

CEP 3 will systematically address the most material 
sustainability challenges associated with data center 
infrastructure:

�Energy efficiency (PUE)

�Energy consumption and linked carbon 
emissions (depending on each electric grid) and 
integration of decarbonized PPAs, if applicable

�Other KPIs will be monitored, including:

Heat reuse 

Water usage, particularly for cooling  
systems

�Land use and artificialization in dense 
metropolitan environments

Social acceptability and permitting  
constraints

These dimensions form the foundation of the fund’s 
ESG framework and investment approach.

DIGITAL INFRASTRUCTURE

CEP 3 Fund – Strategy Highlight: Embedding Sustainability 
into Metropolitan Data Center Development

Gonzague  
de Tremiolles 
PARTNER ,  
HEAD  OF D IG ITAL 
INFRASTRUCTURE

In our funds, 
sustainability is not  
a compliance 
exercise, but a core 
investment principle 
that guides the 
development of 
resilient, low-carbon 
digital infrastructure. 
By embedding ESG 
considerations from 
project inception, we 
aim to enhance asset 
performance, 
mitigate long-term 
risks, and support 
Europe's digital 
sovereignty.



Based in

Vénissieux
in the Lyon suburbs

1990s
Construction of  
the business park

> 33,000 m²
Comprising 29 original  
buildings and 15 new or 
refurbished buildings  
since 2018 
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Green Campus Park – Achievements  
and Data Center Development Project

Achievements at Green Campus Park

Since 2018, Green Campus Park in Vénissieux has 
undergone a significant transformation, focused on 
modernizing the buildings, improving environmental 
performance, and enhancing user experience. The 
site’s redevelopment combined refurbishment of 
existing buildings with new construction.

Refurbishment work concentrated on insulation and 
energy efficiency, with the dual objective of reducing 
operating costs and limiting environmental impact.

These improvements have translated into measurable 
performance gains. Energy consumption was reduced 
from 148 kWh/m² to 64 kWh/m², generating estimated 

Sustainability as a Driver of  
Value Creation and Risk Mitigation

The fund will use sustainability as a strategic driver 
across the investment lifecycle to:

�Facilitate permitting processes and improve 
approval rates
�Enhance commercial attractiveness  
and pricing power at exit
�Strengthen resilience to regulatory  
and market shifts
�Support portfolio diversification  
and risk management 

Sustainability considerations are therefore used to 
optimize development execution and long-term asset 
performance, rather than being treated as a constraint.

Clear ESG Targets Embedded  
at Design Stage

CEP 3 will translate its sustainability ambition into 
quantifiable performance targets, identified at project 
inception:

These targets are aligned with current market practice 
and support both performance monitoring and man-
agement of transition-risk exposure.

Projects will also align with the relevant European reg-
ulatory frameworks, including the Energy Efficiency 
Directive, the EU Code of Conduct for Data Centers, 
and the Environmental Impact Assessment Directive.

Robust Governance and  
Full Lifecycle ESG Integration

The fund will integrate ESG considerations across all 
investment phases:

�Screening & due diligence: ESG analysis grid, 
exclusion criteria, and targeted sustainability 
analysis
�Investment structuring: ESG commitments 
embedded in shareholders’ agreements
�Monitoring & reporting: annual collection  
of KPIs and Principal Adverse Impact (PAI) 
indicators
�Active ownership: ongoing dialogue with 
portfolio companies and implementation  
of corrective actions when needed
�Exit phase: documentation of ESG value 
creation and contribution to Article 9 
reporting obligations 

This framework is designed to align with SFDR Article 9 
requirements on transparency, governance, and impact 
measurement. 

Conclusion: a Sustainability- 
Led Value-Add Strategy

CEP 3 combines a disciplined value-add development 
strategy with a high level of ESG ambition to support the 
structural growth of metropolitan data centers in Europe.
By embedding sustainability as a core strategic pillar, 
the fund aims to:

�Deliver low-carbon, future-proof digital 
infrastructure
�Enhance project bankability and execution 
certainty
�Generate resilient, long-term value for 
institutional investors

Beyond financial performance, the strategy contrib-
utes to Europe’s digital sovereignty by supporting the 
deployment of resilient, low-carbon, locally anchored 
digital infrastructure – an essential building block of 
European autonomy.

annual savings of approximately €12/m², based on data 
observed between 2018 and 2022.

Several new buildings were delivered in March 2024. 
They comply with the RT2012 thermal regulation, 
reach E1 level under the E+C- label, and have obtained 
BREEAM In-Use certification.

In light of this renovation work and given Omnes' 
expertise in digital infrastructure, the focus turned to 
the support that Green Campus Park could provide the 
next generation of data center capacity in the Lyon 
metropolitan area.

LOW-CARBON 
ENERGY 
SOURCING

HEAT  
REUSE  

ENERGY 
EFFICIENCY 
(PUE)
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Morgane Honikman 
PARTNER ,  D IG ITAL 
INFRASTRUCTURE

The Green Campus 
Park project 
demonstrates how  
existing assets can 
create a platform for 
the next generation 
of sustainable digital 
infrastructure.  
By repurposing an 
established business 
park for strategic 
digital infrastructure, 
the project optimizes 
existing land and 
utility resources 
while limiting the 
need for additional 
urban expansion.
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Strategic Rationale

The development of a data center in Green Campus 
Park is underpinned by strong structural drivers. The 
Lyon metropolitan area combines a dense industrial 
and technological ecosystem, covering automotive, 
chemicals, life sciences, and advanced manufacturing, 
with high volumes of data generation.

The region is also one of the leading French hubs 
for artificial intelligence research and development, 
reinforcing demand for reliable, locally hosted digital 
infrastructure. To date, the data center equipment rate 
in this area remains very low.

More broadly, the project responds to the growing need 
for data storage and processing capacity that supports 
innovation and digital transformation across industries.

Project Overview

The project consists of data center infrastructure with 
a planned electrical capacity of 80 MW at full build-
out, with an initial capacity of approximately 10 MW 
expected from 2028.

The site benefits from robust grid access, with a con-
nection solution based on a nearby substation. 

Local Integration and Wider Regional 
Benefits

The infrastructure is designed to be fully integrated 
into its local environment, with multiple wider regional 
benefits:

�Creation of a dedicated area in the park to 
provide AI training for residents/students

��Recovery of waste heat, with integration into 
the district heating network to supply nearby 
buildings and public facilities
��Strengthening of digital infrastructure, 
improved connectivity and fiber network 
quality in the surrounding area

Project Positioning within Green Campus 
Park

The data center project benefits directly from the 
park’s prior transformation:

��This revitalized site already hosts a diverse 
corporate base
��Compatible urban integration with the 
existing environment, including controlled 
building height and architectural consistency
��A confirmed electrical connection, supported 
by nearby infrastructure

Conclusion

Green Campus Park has transitioned from a traditional 
business park into a modern, energy-efficient asset 
with strong operational performance. This transforma-
tion now allows the site to support a new development 
phase, focused on digital infrastructure.

The planned data center is a natural extension of this 
strategy. It leverages the park's enhanced fundamen-
tals, the strengths of the Lyon metropolitan area, and 
the growing demand for data processing capacity, 
while generating local economic and environmental 
benefits.
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CO-INVESTMENTS

o-Investment is a dis-
tinctive pillar of Omnes’ 
platform, giving investors 

selective access to minority positions in private equity 
transactions across Europe and North America. Omnes 
launched its first co-investment vehicle in 2007.

The strategy operates within the same ESG frame-
work that defines Omnes as a responsible investor, 
centered on the energy transition and innovation, but 
applies it in a manner tailored to the specifics of the 
co-investment model: minority positions, with limited 
operational influence over portfolio companies.

A Co-Investment Strategy  
that Reflects Omnes’ Broader 
ESG Philosophy

This approach is consistent with Omnes’ overall phi-
losophy of responsible investment. Omnes directs 
co-investment capital toward companies that contribute 
in one or more of the following ways:

�Accelerating decarbonization; 

�Optimizing resource consumption; 

�Reducing impacts on land, water,  
and natural ecosystems; 

�Expanding access to education  
and employment opportunities; 

�Enhancing access to healthcare  
and well-being; 

�Improving the safety of people  
and property.

C



Yasmine Lazrak  
DIRECTOR ,  
CO- INVESTMENTS

As minority 
investors, we're not 
driving execution 
during the holding 
period, so what 
happens at entry 
really matters. ESG 
gives us a structured 
way to ask better 
questions about each 
opportunity: 
how exposed is this 
company to 
regulatory shifts, 
energy price volatility, 
supply chain 
disruption? This 
enables us to better 
assess those risks.
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Nature  
of 

 activity

We focus on 
companies  
that favor

environmental 
and social 

sustainability

Environmental 
objectives

• Accelerate 
decarbonization

• Optimize resource 
consumption 

• Reduce impact 
on life on land and 

below water

Social objectives
• Expand access to 
education and work
• Enhance access  
to healthcare and 

well-being
• Improve the safety  

of people and property

ESG  
maturity at  

GP level

We invest 
alongside 

thought-leader
GPs on ESG

matters

Examples of criteria:
• Is the GP signatory 

of UNPRI?
• Is the fund  

Article 8 or 9?
• Is there an 

ESG roadmap 
implemented at GP 

level?

• Does an ESG 
committee participate 

in investment 
decisions?

• Does the GP publish 
ESG reports?

ESG  
maturity at  

company  
level

We ensure 
targets have  
a clear ESG

roadmap over 
the holding 

period

Examples of criteria:
• Are ESG policies 

implemented in the 
company? 

• Was ESG due 
diligence conducted 

at entry?

• Is there an ESG 
roadmap for the 
holding period?

• Have any ESG red 
flags been identified?
• Is the target tracking  

SDG indicators?

I

II

III

F IGURE .1 1 _  �THREE  SUSTA INAB IL ITY LENSES  APPL IED  
BY THE  CO- INVESTMENT STRATEGY

Focus on  
WHAT 

the  
company  

does

Focus on  
HOW
 it is  
done
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F IGURE .12_  �ESG  INTEGRAT ION  FRAMEWORK  
IN  CO- INVESTMENTS

Sourcing 
 and 

screening

Sourcing
•�Strategic consideration of general trends

Screening
•�All potential investments are screened 
against the exclusion list

•  �Collection  
of ESG reports 
when available

ESG framework  
to assess opportunities 

through 3 lenses:

� I.  To what extent  
does the target activity  

promote environmental and 
social sustainability?

II.  Is the General Partner a 
thought-leader on ESG?

III.  Is the company  
sufficiently mature  

to be able to implement 
ambitious internal  

ESG policies?

Investment  
committee  

consideration

Passive 
ownership

ESG at Sourcing  
and Screening

At sourcing and screening, Omnes assesses each 
opportunity through three complementary lenses: the 
nature of the underlying activity, the ESG maturity of 
the GP, and the ESG maturity of the company itself. 
Together, they provide a structured basis for evaluat-
ing how each opportunity fits within the responsible 
investment framework.

The first lens addresses the core business model. It 
asks whether the company’s products, services, or 
operations are aligned with a more sustainable econo-
my. Omnes gives preference to companies contributing 
to environmental or social objectives such as:

Environmental 
Impact Social Impact

Accelerating 
decarbonization

Expanding  
access to education  

and work

Optimizing resource 
consumption

Enhancing access  
to healthcare  

and well-being

Reducing impacts on 
land, water, and natural 

ecosystems

Improving  
the safety of people  

and property

By focusing on sectors and business models struc-
turally positioned to benefit from the transition to a 
more sustainable economy, Omnes reduces exposure 
to assets facing rising regulatory, market, and reputa-
tional headwinds.

In parallel, Omnes applies a rigorous exclusion frame-
work to guide investment decisions. It rules out sectors 
that are incompatible with the fund’s environmental 
and social objectives, including fossil-fuel extraction 
and coal-based power generation.

ESG as an Integrated 
Dimension of Investment 
Arbitrage

As part of its responsible investment approach, Omnes 
integrates ESG considerations into its investment arbi-
trage process, which informs the selection of co-in-
vestment opportunities and the terms of investment. 

In practice, ESG factors are weighed alongside finan-
cial, sectoral, and structural criteria when evaluating 
a co-investment. A company’s ability to absorb exog-
enous shocks, such as regulatory tightening, energy 
price volatility, supply chain disruption, or shifts in 
consumer expectations, is informed directly by its ESG 
profile.

This risk-integrated approach reflects a broader belief 
at Omnes: properly conducted ESG analysis improves 
the quality of investment decisions. By identifying 
material non-financial risks at sourcing and screening, 
we can avoid downside risks and identify resilient long-
term opportunities.
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The Platform’s ESG Profile
The newest co-investment funds are classified as 
Article 8 under SFDR, reflecting their promotion of 
environmental and social characteristics. This clas-
sification is consistent with the platform’s overall 
approach: co-investment cannot claim the same 
degree of active impact as direct investments, but it 
applies a structured ESG framework throughout the 
investment process.

The Co-Investment platform is therefore structured 
around three mutually reinforcing pillars: a restrictive 
exclusion policy that defines the outer boundaries of 
the investable universe; an ESG assessment frame-
work applied at each investment, covering both GP and 
company dimensions; and a set of monitored indica-
tors across the holding period when available.

GP level

% of investments made with a fund that is  
at least Article 8

75%

% of investments made with a fund that  
has an exclusion policy

100%

% of investments made with a fund with  
dedicated ESG personnel 

92%

Company 
level

Companies that have at least 1 ESG-related* certification  
as a % of OCF7 and CAA2022 total commitment with certifications  

as a % of the last two fully deployed funds' total commitment
84%

Companies that have at least 2 ESG-related* certifications  
as a % of OCF7 and CAA2022 total commitment with certifications  

as a % of the last two fully deployed funds' total commitment
73%

F IGURE .13_  �KEY ESG  KP IS  OF  THE  PORTFOL IO

Outlook
Omnes intends to continue refining the integration 
of ESG within its Co-Investment activity, in line with 
the evolution of its broader responsible investment 
approach and increasing market sophistication. The 
strategy will remain aligned with the firm’s thematic 
priorities of the energy transition, sustainable infra-
structure, and innovation, while adapting to evolving 
regulation.

In this context, Omnes will continue to apply and devel-
op its existing approach: systematic sector exclusions, 
thematic selectivity aligned with sustainability trends, 
ESG-integrated investment arbitrage at entry, GP-level 
quality assessment, and ongoing monitoring across the 
lifecycle of each investment.

More broadly, the Co-Investment strategy reflects 
Omnes’ conviction that rather than being a constraint on 
returns, responsible investment is a discipline that im- 
proves the quality and durability of investment decisions.

The second lens focuses on the ESG maturity of the 
GP. Because co-investment is collaborative, with 
Omnes taking minority positions alongside lead inves-
tors who drive execution and portfolio management, 
the GP’s quality and commitment is a central variable. 
Omnes evaluates the GP’s policies, governance, ESG 
resources, and track record.

The third lens concerns the ESG maturity of the 
company itself. This evaluation distinguishes com-
panies with established ESG foundations (clear 
governance, measurable targets, and a credible 
sustainability roadmap) from those where there is 
meaningful room for progress under the lead inves-
tor’s stewardship.

Across the Holding Period: 
Embedding ESG in our  
Passive Ownership
During the holding period, ESG provides a structured 
framework for monitoring company development 
within Omnes’ minority, passive ownership model. 
Operational engagement is limited by design: execu-
tion and active ownership sit with the lead investor.
These priorities reflect the key sustainability themes 
underpinning Omnes’ investment strategy, including 
decarbonization, resource efficiency, natural capital 
preservation, access to education and employment, 
health and well-being, and the safety of people and 
assets. Monitoring also covers the material ESG risks 
and opportunities associated with each investment. 

In quantitative terms, monitoring efforts are reflected 
in the indicators presented in the next section.

2. OMNES’  INVESTMENT  
STRATEGIES
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decision-making structures, risk oversight, 
accountability frameworks, and the  
integrity of our processes, provides the 
stability and consistency of judgement  
that allows us to navigate complexity 
without compromising on our obligations 
to investors, portfolio companies, and the 
broader stakeholders our strategies serve.

This shapes how we organize ourselves  
as a management company: how decisions 
are made, how accountability is distributed, 
and how we continuously assess and 
strengthen the standards to which we 
hold ourselves. This section reports on 
Omnes’ own operations as a management 
company, covering our governance 
practices and metrics, our people, and 
our environmental footprint for the year 
that ended on 31 December 2025.

O mnes operates as a multi-
country management company 
with offices in Paris, Brussels, 
Munich, and Zurich, and 
a team employed across 
France, Germany, Belgium, 
the UK, and Switzerland. This 

geographic breadth reflects the European 
scope of our four investment strategies 
and the range of regulatory, market, 
and political environments in which we 
operate on behalf of our investors.

In an environment of increasing 
macroeconomic uncertainty, shifting  
regulatory frameworks, and evolving 
geopolitical pressures, we believe that strong 
governance practices are the foundation on 
which durable investment performance  
and responsible stewardship are built.  
Robust internal governance, spanning 
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GOVERNANCE POLICIES, PRACTICES,  
AND METRICS

Oversight Structure  
and Accountability

The executives of Omnes (the CEO and the Corporate 
Secretary) have primary responsibility for ensuring 
compliance with the legal, regulatory, professional, and 
ethical obligations applicable to the company and its 
employees. Day-to-day oversight of business conduct 
and adherence to the Code of Ethics is the responsi-
bility of the Head of Compliance and Risk Management 
(Responsable de la Conformité et du Contrôle Interne, 
RCCI), who operates independently of the operational 
units and reports directly to the Corporate Secretary. 
This structural independence is a deliberate feature of 
the firm’s governance design: by positioning the RCCI 
outside the operational hierarchy, Omnes ensures that 
risk and compliance assessments are objective and 
free from operational pressure.

The internal control framework at Omnes operates 
across three levels. First-level controls are carried 
out by the operational teams on an ongoing basis. An 
additional first-level control operates on a continuous 
basis for some specific matters. Second-level controls 
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are conducted independently at least annually by the 
Compliance and Risk Management function. A third 
level of periodic external review provides additional 
assurance. This layered approach is designed to ensure 
that issues are identified at the earliest possible stage 
and that the independence of the control function is 
preserved at each level.

Reporting and Committee 
Structure

Annual reports covering risk management, conflicts 
of interest, compliance, internal control, and remu-
neration are submitted to management. In addition, a 
dedicated bi-monthly Compliance Committee, com-
prising the CEO and the Corporate Secretary, receives 
a structured report on key compliance matters from 
the RCCI. This regularity ensures that senior manage-
ment maintains visibility over compliance risks and the 
results of control activities.

The compliance function is deliberately kept separate 
from the supervisory, management, and investment 
committees to safeguard its independence. However, 
the RCCI participates in a broad range of operational 
committees, covering new product approvals, end-of-
life processes, valuation, ongoing portfolio monitoring, 
and ESG; this ensures that compliance considerations 
are embedded across the business lifecycle, rather 
than being confined to a dedicated channel.

The ESG Committee meets regularly to address sus-
tainability and ESG issues at the management com-
pany level and reports to the Board. The compliance 
function participates in the ESG Committee to ensure 

that regulatory requirements are properly reflected in 
the firm’s sustainability commitments and disclosures, 
and to verify that declarations are supported by docu-
mented practice.

Code of Ethics and 
Compliance Framework

Required standards of conduct at Omnes are set out 
in the Code of Ethics (Règlement de Conformité), which 
covers client relations, conflicts of interest, confi-
dentiality, personal transactions, and whistleblowing, 
among other topics. The Code is reviewed periodically, 
complies with the principles established by France 
Invest and the Association Française de Gestion (AFG), 
and any modifications require the approval of at least 
one of the two executives. 

Omnes operates approximately 40 internal procedures; 
each one has a compliance dimension and several are 
specifically dedicated to compliance matters. Anti-
corruption controls are embedded across three primary 
policy frameworks: the AML-CTF framework (LCBFT), 
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the Code of Ethics, and the Conflicts of Interest policy. 
The AML-CTF framework governs the firm’s approach 
to money laundering and terrorist financing risk across 
fundraising, investments, and disposals; it includes 
TracFin reporting obligations, employee awareness 
measures, and a specific anti-corruption component.

Risk Assessment Approach

Omnes maintains two distinct risk maps, updated on 
an ongoing basis. The first covers the management 
company itself: it is added to as second-level controls  
are conducted, distinguishing between gross risk 
(before controls) and net risk (after the application of 
the control framework). Weightings are reviewed annu-
ally and new regulatory requirements trigger updates 
to the relevant risk categories. The second risk map 
covers the fund portfolio, providing an analysis of risks 
at portfolio level, including market and interest rate 
risks, as well as more specific political and lifecycle 
risks where relevant. Sustainability risk, cybersecurity, 
and governance are integrated into both maps, reflect-

ing their cross-cutting nature within the firm’s over-
all risk profile. A Sustainability Risk policy is publicly 
available on the Omnes website and the definitions 
and principles set out therein are actively applied in 
practice.

Gifts, Conflicts of Interest,  
and Personal Conduct

The Code of Ethics establishes clear rules governing 
gifts and hospitality, personal investments, and exter-
nal activities. For gifts, a threshold applies above which 
employees must inform their line manager and seek 
authorization before acceptance to prevent conflicts 
of interest. Invitations are subject to declaration, 
regardless of monetary value. Employees are also 
prohibited from investing in portfolio companies or 
entities with which Omnes has a formal partnership; 
however, outside this restricted list, personal invest-
ment in listed securities is permitted. Any external 
mandate, function, or directorship must be declared 
to the compliance function and receive prior approval 
from the CEO.

These rules are subject to an annual verification 
process: all employees are required to submit a per-
sonal declaration that covers investments held, man-
dates exercised, and gifts received during the year. 
Approximately 20% of declarations are then selected 
for documentary verification (such as review of bro-
kerage account statements). This systematic, risk-
based approach to personal conduct controls provides 
Omnes with oversight of employee behavior in areas 
most susceptible to conflicts of interest.

3. SUSTAINABILITY  
IN  OUR OPERATIONS
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Third-Party Due Diligence
KYC due diligence is conducted at the investment 
stage on co-shareholders and partners, forming part 
of the additional first-level control process. KYC files 
are updated when the preceding review is more than 
12 months old. The firm maps the ownership structure 
of targets and partners, conducts reputational checks, 
and formalizes a documented risk assessment for each 
counterparty. When politically exposed persons are 
identified, their connection to the relevant transaction 
is assessed and the file is submitted to the CEO for 
validation in light of the investment’s specific risk pro-
file. Ultimate responsibility for the AML-CTF policy and 
the KYC process rests with the Corporate Secretary.

Incident Reporting and 
Whistleblowing

Compliance incidents may be reported by any means 
(oral, written, or electronic) and are recorded in a 
central incident register. Each entry includes the date, 
the reporting party, a description of the incident, the 
measures taken, the potential financial and reputa-
tional impact, and any corrective actions implement-
ed. This register provides an auditable record of how 
compliance concerns are identified, assessed, and 
resolved. Compliance investigations are formalized and 
stored; there is a documented step-by-step record of 
the assessment process.

Whistleblowing and compliance incident reporting 
operate as formally separate channels. The designat-
ed whistleblowing referent is the HR Manager, in line 
with the firm’s obligations under French Sapin II leg-
islation. Employees may also report concerns directly 
to the CEO, the Corporate Secretary, or an external 
competent authority. 

Cybersecurity

Cybersecurity risk is integrated into Omnes’ risk 
mapping and is subject to ongoing monitoring and 
efforts to raise awareness activity. In 2025, the firm 
delivered quarterly cybersecurity awareness updates 
to all employees as a follow-up to the company-wide 
training session conducted in 2024. At a technical 
level, controls include USB port blocking, mandatory 
password renewal requirements, and enhanced con-
trols over document sharing. Omnes benchmarks its 
cybersecurity practices against the AMF’s control 
standards to identify its strengths and areas requir-
ing improvement; this process has led to successive 
updates to the firm’s control framework and has 
resulted in practices that are consistently aligned 
with, or ahead of, industry standards.

Although Omnes is not directly subject to the NIS2 
Directive, the firm continues to monitor its impli-
cations for the companies in which it invests. In 
addition, Omnes undertook a programme to align 
its internal framework with the requirements of the 
Digital Operational Resilience Act (DORA). The frame-
work transition was completed in September 2025, 
with ongoing efforts focused on operational imple-
mentation and the strengthening of ICT third-party 
contractual arrangements.

3. SUSTAINABILITY  
IN  OUR OPERATIONS
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SOCIAL POLICIES, PRACTICES,  
AND METRICS

Our Success Depends  
on Our People

At the end of 2025, Omnes employed 68.4 FTE, com-
pared with 72.3 in 2024 and 61.9 in 2023. While total 
FTE declined modestly year-on-year, the number of 
employees on permanent contracts grew to 69, up 
from 65 in 2024 and 55 in 2023; this pattern reflects 
the firm’s continued investment in a stable, long-term 
workforce. The management company remains mean-
ingfully larger than it was three years ago and the firm 
continues to build on its foundation of permanent 
employment.

We are committed to fostering an inclusive, respectful, 
and safe work environment that supports both profes-
sional and personal growth. Engaging our colleagues 
fully, thereby enabling everybody to give of their best, 
is central to how we operate and the quality of ser-
vice we provide for our investors. To that end, Omnes 
consistently supports and prioritizes professional 
development, individual feedback, and the creation of 
opportunities for employees to broaden their respon-
sibilities over time.

Diversity, Equity, and Inclusion

Gender diversity remains a structural challenge across 
the financial services industry, particularly in private 
equity. At Omnes, it continues to be treated as an 
active management priority. In 2025, women repre-
sented 37% of the workforce on a full-time equivalent 
basis, compared with 40% in 2024. This is a reflection 
of 2025 recruitment and attrition dynamics: of nine 
hires during the year, two were women, while depar-
tures comprised three men and three women. In both 
2024 and 2025, gender representation at Partner level 
and above stood at 20%, exceeding both the French 
benchmark (13%) and the European benchmark (14%), 
according to Level 20.

F IGURE .14_  �TOTAL NUMBER  OF  FTE

2023 2024 2025

72.3
61.9

68.4
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The allocation of fixed and variable remuneration is 
governed by our internal Remuneration Committee, 
consisting of the CEO, the Corporate Secretary, the 
Human Resources Manager, the Human Resources 
Officer, and our Supervisory Board.

In 2025, 65 employees were covered by collective bar-
gaining agreements, up from 62 in 2024 and 53 in 2023, 
reflecting the firm’s continued progress in formalizing 
workforce protections.

Restatement note: The prior-year report stated that no 
collective bargaining agreement was in place. This was 
incorrect; a collective agreement was in place, and this 
has been restated accordingly.

Employee turnover declined to approximately 9% in 
2025, compared with 11% in 2024 and 16% in 2023 – a 
positive trend that reflects improving workforce stability. 
Consistent with this, the average tenure of employees 

rose to 7.1 years in 2025, up from 6.2 years in 2024, 
while average management tenure stood at 9.0 years. 
These figures point to a team with deep institutional 
knowledge and strong continuity at leadership level.

F IGURE .15_  �EMPLOYEES  COVERED  
BY COLLECT IVE  BARGA IN ING

2023 2024 2025

6253
65

F IGURE .16_  �EMPLOYEE  TURNOVER  
AND  AVERAGE  TENURE

2023 2024 2025

10.9%
16.0%

9.2%

The employee promotion rate was 1.4% in 2025, com-
pared with 18.2% in 2024 and 20.0% in 2023. This decline 
reflects a change in the firm’s promotion cycle calendar 
during the year. It should be noted that a promotion rate 
of approximately 10% was recorded in the first quarter 
of 2026 as a result; the firm’s underlying commitment to 
internal mobility and career progression remains intact.

6.7
6.2

7.1

This highlights that while overall gender diversity 
within investment teams may fluctuate, reflecting 
recruitment challenges in the industry and higher 
attrition among women in 2025, we focus on support-
ing the career progression of female professionals 
and fostering their advancement to senior roles.

In 2025, 22.2% of new hires were women, compared 
with 31% in 2024. These figures are monitored closely 
and gender balance in recruitment remains a focus of 
Omnes’ three-year recruitment plan. As a signatory 
to the France Invest Gender Parity Charter, Omnes 
is committed to the sector’s collective objectives of 
reaching 40% women in investment teams and 25% 
women on investment committees by 2030.

The unadjusted gender pay gap was 6.7% in 2025 and, 
along with gender balance at management level, it 
remains an active topic receiving Board-level attention 
in 2026. Omnes is committed to reporting this metric 
in future years.

Policies and Processes 
for Human Resources and 
Workplace Human Rights

Omnes maintains a comprehensive set of internal HR 
policies, covering the rights and obligations of employees, 
including entitlements to leave, training, remuneration, 
profit-sharing, remote working, the right to disconnect, 
and retirement. All employees are provided with a Code 
of Ethics (Règlement de Conformité) and Company Rules 

(Règlement Intérieur) that set out the standards of pro-
fessional and personal conduct required at the firm, and 
that strictly prohibit psychological and sexual harass-
ment, in accordance with French law and applicable 
labor codes.

A Code of Conduct has been established and all 
employees are required to comply with health, safety, 
and occupational health rules. In 2025, there were 
no recordable work-related accidents and no severe 
human rights incidents were reported, compared 
with one commute-related accident in each of 2024 
and 2023. Employees have access to formal chan-
nels to raise concerns about any breach of ethical 
standards, regulations, or internal policies, allowing 
the firm to address issues and improve practices as 
needed. Workforce representation to the Executive 
Committee and the Board is provided through the 
Social and Economic Committee (Comité Social et 
Économique, CSE).

Approach to  
Performance Management 
and Remuneration

All employees at Omnes receive regular performance 
feedback, with formal reviews conducted at least 
annually. Following each review, employees receive 
written guidance on their professional development 
and clearly defined, achievable goals. Remuneration 
is aligned with the long-term success of the company 
and managed in accordance with the firm’s estab-
lished remuneration policies. Pay at all levels meets or 
exceeds the applicable minimum wage in France and 
Omnes provides employees with access to savings 
and retirement plans with company contributions.

EMPLOYEE TURNOVER RATE (%)

AVERAGE EMPLOYEE TENURE  
(YEARS)

We aim to achieve gender parity  
within the Omnes management company  
by the end of 2028. 



Lina Zovic 
PARTNER ,  DEPUTY CFO 
IN  CHARGE  OF F INANCE 
OPERAT IONS ,  ESG  
&  SUSTA INAB IL ITY

Human capital, 
disciplined risk 
management, and  
a long-term 
investment strategy 
focused on future 
generations are  
the cornerstones  
of our ESG and 
sustainability 
approach.
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F IGURE .17_  �AVERAGE  ANNUAL TRA IN ING  HOURS  
PER  EMPLOYEE  BY GENDER

Training Activities
All employees at Omnes have access to training as 
part of the firm’s HR policy, supported by a dedicated 
training budget that is reviewed annually. In 2025, the 
average number of training hours per employee was 
12.7, compared with 13.2 in 2024 and 19.2 in 2023. 

Training activities within Omnes are managed as 
part of a multi-year program that addresses priority  
areas on a yearly basis. On average, over the past three 
years, the number of annual training hours is 14.9 for 
female employees and 14.3 hours for male employees. 

Training activities in 2025 focused mainly on govern-
ance topics, while our 2026 activities will be centered 
primarily around ESG training. Training investment 
covers both professional skills and broader develop-
ment, including language acquisition; employees also 
benefit from onboarding sessions upon joining the firm 
and access to additional learning opportunities, such 
as conference attendance and online courses tailored 
to individual needs.

Omnes conducts regular internal surveys to under-
stand team development needs and to ensure that 
training provision remains relevant and well targeted. 

2023 2024 2025

16.9 16

11.7

17.2

12.5
13.2

WOMEN MEN



Chiayen Lin
ESG  &  SUSTA INAB IL ITY 
MANAGER

Building a common 
understanding of 
sustainability is 
essential to 
embedding ESG 
across the firm. 
Through our ‘Back to 
Basics’ newsletter 
series and tailored 
in-house  
ESG training, we 
continue to equip our 
teams with the 
knowledge needed 
to make informed 
decisions.
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ESG and Sustainability 
Training
We believe that to ensure a fully integrated approach 
to sustainability, ESG upskilling must be embedded 
across all teams and functions. In Q1 2026, the ESG & 
Sustainability team delivered a firm-wide ESG training 
session designed specifically for Omnes employees, 
with content tailored closely to practical needs. The 
session covered key ESG concepts, regulatory and 
market developments, and the core principles and best 
practices of ESG integration at Omnes. The training ses-
sion had a 76% attendance rate and recordings were 
made available to all employees for ongoing reference. 

Beyond this session, the ESG & Sustainability team 
publishes regular ESG newsletters to share knowledge 
that is relevant to Omnes and its activities. In 2025, 
topics included climate risk integration, biodiversity, 
SFDR and emerging regulatory frameworks, portfolio 
company engagement, and Omnes’ own ESG initia-
tives. In addition, all Omnes employees have access 
to Sustainability Unlocked, a market-leading education 
platform for corporate sustainability.

Employee Health  
and Well-Being
All employees at Omnes benefit from insurance cover-
age for disability and work-related accidents, comple-
mented by private supplementary health and dental 
insurance. The CSE funds health and wellness activi-
ties during the working week and the firm offers sub-
sidies for gym membership, health assessments, and 
off-site childcare. These arrangements reflect Omnes’ 
broader commitment to supporting the well-being of 
its people as a whole, not only in the workplace.



ENVIRONMENTAL POLICIES,  
PRACTICES, AND METRICS

88-89

OMNES CAPITAL � 2025 SUSTAINABILITY REPORT

www.omnescapital .com

3. SUSTAINABILITY  
IN  OUR OPERATIONS

O mnes monitors the 
environmental foot-
print associated with 
its own operations 

on an ongoing basis, covering electricity consumption, 
greenhouse gas (GHG) emissions across Scopes 1, 2, 
and 3, and waste management. These disclosures are 
intended to shed light on the management company’s 
direct operational footprint and support transparency 
with investors and other stakeholders.

In 2025, electricity consumption at Omnes totaled 
33,522 kWh, compared with 32,286 kWh in 2024 and 
34,072 kWh in 2023. Non-renewable energy consump-
tion remained at zero across the full three-year period, 
reflecting the firm’s continued reliance on 100% renew-
able electricity sources.

F IGURE .18_  �ELECTR IC ITY CONSUMPT ION 
(kWh)

2023 2024 2025

32,286

34,0720
33,522

33,522 KWh
Electricity consumption at Omnes 
in 2025



Philippe Trolez
CORPORATE  SECRETARY 

ESG considerations  
are embedded in our 
investment decision-
making process. Each 
investment is subject to a 
thorough assessment of 
the target company’s 
ESG profile, allowing us 
to identify priorities, 
define action plans,  
and measure progress 
throughout the 
investment lifecycle and 
upon exit. We firmly 
believe that this approach 
supports long-term value 
creation while helping 
address the 
environmental, social , and 
governance challenges 
that shape our 
investment landscape.
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Greenhouse gas emissions have been monitored con-
sistently across all three scopes. On a restated basis, 
Scope 1 emissions were 4.82 tCO₂e in 2025, unchanged 
from the corrected 2024 and 2023 figures. Scope 2 emis-
sions remained at zero, attributable to the use of renew-
able energy. Scope 3 emissions, relating primarily to 
investment activities, increased to 853.06 tCO₂e in 2025, 
compared with 624 tCO₂e in 2024 and 672 tCO₂e in 2023. 
This increase reflects the roll-out of a dedicated trav-
el-monitoring tool during 2025, which has enabled more 
accurate and comprehensive measurement of travel- 
related emissions, rather than any underlying increase in 
travel per se.

Restatement note: All Scope 1 comparatives in this sec-
tion have been restated to reflect the corrected figure of 
4.82 tCO₂e (previously reported as 48.82 tCO₂e due to a 
decimal point error in the prior-year disclosure).

In terms of waste management, Omnes diverted 517 kg 
of waste to recycling or reuse in 2025, compared with 614 
kg in 2024, and 510 kg in 2023.

857.88 tCO₂e
Total GHG emissions in 2025

F IGURE .19_  �GHG  EMISS IONS  BY SCOPE

 Scope 1 and Scope 2 emissions

 Scope 3 emissions

4.82 tCO2eq

853.06 tCO2eq

Note: Excluding financed emissions which are reported 
under the reporting of the specific fund.
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he Omnes Foundation sup-
ports organizations with 
the ambition and capacity 
to deliver lasting impact at 
scale, with a focus on edu-

cation, health, and social inclusion. Operating under 
the umbrella of the Fondation de France, it works with 
its partners in the long term, providing both financial 
support and strategic guidance to help them strength-
en their organizations, broaden their reach, and accel-
erate their development.

2025 marked 10 years of partnership with both Cours 
Ozanam and ViensVoirMonTaf; these milestones reflect 
the Foundation’s belief that meaningful social impact 
is built through trust, consistency, and sustained 
engagement. Since its inception, the Foundation has 
committed more than €1 million to organizations dedi-
cated to driving systemic change in their fields.

2025 activity
The Board reviewed the Foundation’s financial posi-
tion for the year. Donations received in 2025 totaled 
€218,357 and €180,000 was disbursed in grants to 
eight partner organizations – a 35% increase compared 
with 2024 (€133,630) and the highest level of annual 
giving since the Foundation’s creation. 

Governance

In early 2026, the Board of the Omnes Foundation 
elected Serge Savasta as President, succeeding Fabien 
Prevost. The Foundation is governed by a board com-
posed of two colleges.

College A, representing Omnes, comprises Serge 
Savasta (President of the Omnes Foundation; CEO 
& CIO of Omnes Capital), Estelle Eonnet Director, 
(Head of Communications), Philippe Trolez (Corporate 
Secretary), and Caroline Yametti (Partner).

College B, representing external directors, comprises 
Gaëlle Marguin (Co-Founder & General Director, Petit 
Coeur de Beurre) and Géraldine Guilluy (Co-Founder, 
EEXISTE).

Estelle Eonnet
DIRECTOR , 
HEAD  OF 
COMMUNICAT IONS

Real change rarely 
happens overnight. 
That is why the Omnes 
Foundation is 
committed to long-
term partnerships  
that help organizations  
grow stronger over 
time. We are 
especially proud to 
support the Hissez- 
Haut Scholarship with 
Cours Ozanam, 
helping children 
pursue ambitious 
educational paths 
beyond elementary 
school. By standing 
alongside our partners 
year after year, we 
believe we can create 
a deeper and more 
lasting impact.
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€ 218,357
Donations received in 2025



 

Cours Ozanam, an independent,  
non-denominational school located in 
Marseille’s 13th arrondissement,  
is one of the Omnes Foundation’s  
flagship partners.

Cours Ozanam provides high-quality education to chil-
dren from the Saint-Just and Malpassé-Corot neigh-
borhoods through reduced admission fees and a holistic 
educational approach. The school combines small class 
sizes, individualized teaching, a focus on cognitive and 
emotional development, and active parental involvement, 
with the stated mission of helping each child “become 
who they truly are.”

In 2024, the Foundation and Cours Ozanam co-launched 
the Hissez-Haut Scholarship, designed to enable students 
in financial need to continue their education in optimal 
conditions. The scholarship covers academic expenses 
for selected students and reflects the Foundation’s view 
that education is one of the most powerful drivers of 
long-term social inclusion and opportunity.

The first cohort was welcomed for the 2024–2025 school 
year. As part of the program, students visited the Cercle 
des Nageurs in Marseille, alongside Olympic bronze 
medalist Clément Secchi, who shared his experience of 
discipline, ambition, and goal-setting. A second cohort 
was selected for the 2025-2026 school year.

The Omnes Foundation remains committed to support-
ing Cours Ozanam and its other long-standing partners in 
the long term, investing in education and social inclusion 
as drivers for systemic and lasting change.

In Focus:  
Cours Ozanam  
and the Hissez-Haut 
Scholarship
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COLLEGE  A (REPRESENTAT IVES  OF OMNES)

COLLEGE  B  (EXTERNAL PART IES)

Estelle Eonnet  
DIRECTOR, 
HEAD OF 
COMMUNICATIONS

Serge Savasta  
CEO AND CIO, 
PRESIDENT OF THE 
OMNES FOUNDATION

Philippe  
Trolez  
CORPORATE 
SECRETARY

Caroline  
Yametti 
PARTNER,  
D IGITAL 
INFRASTRUCTURE

Gaëlle Marguin  
CO-FOUNDER & GENERAL 
DIRECTOR,  PETIT COEUR 
DE BEURRE

Géraldine 
Guilluy  
CO-FOUNDER, 
EEXISTE

Governance of the Omnes Foundation
The Omnes Foundat ion operates under the umbrel la  
of the Fondation de France and is governed by a Board, 
composed of two col leges :
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Caroline Yametti 
PARTNER ,  D IG ITAL  

INFRASTRUCTURE

The Omnes 
Foundation embodies 
our conviction that 
creating value only 
matters if it benefits 
those who will  
come after us.  
By supporting 
organizations 
dedicated to children 
and young people,  
we invest in the  
most precious capital 
of all: future 
generations.  
At Omnes, every 
decision is guided by 
the same compass — 
acting today for the 
generations to come.
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Get all the latest from  
Omnes, our partners,  

and our markets on the 
website: 

OMNESCAPITAL.COM

CONTACT US:
communication 

@omnescapital.com
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